
IF  COLORADO’S  CURRENT NATIVE-BORN WORKFORCE
WERE MATCHED TO EMPLOYERS ’  FUTURE  DEMAND:  

Read the full report here

At a time when 73% of Colorado’s jobs will require at least some postsecondary
education, only 66.5% of the state’s adult population born in Colorado achieve
some postsecondary education — the state is 79,000 people short of meeting
the demands of the Colorado economy.

T H A T ’ S  E N O U G H  T O  F I L L  T H E  B A L L  A R E N A  4 X

25,000  MORE JOBS  IN
COLORADO

$3 BILLION ADDED TO 
STATE  GDP

$2  BILLION ADDITIONAL
INCOME

EARNING AN ADDITIONAL
$27,220

$2  BILLION MORE IN  WAGES

DOUBLING 2023  ANNUAL  
JOB GROWTH
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S U P P L Y  &  D E M A N D :
D I A G N O S I N G  C O L O R A D O ’ S  S K I L L S  &  A T T A I N M E N T  G A P

https://commonsenseinstituteco.org/supply-and-demand-diagnosing-colorados-skills-and-attainment-gap/
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C O L O R A D O  I S  O V E R S U P P L I E D  I N

B U S I N E S S  &  F I N A N C I A L  
O P E R A T I O N S

C O M P U T E R  &  
M A T H E M A T I C A L

H E A L T H C A R E  P R A C T I T I O N E R S  
&  T E C H N I C A L

B U I L D I N G  &  G R O U N D S  
C L E A N I N G  M A I N T .

C O M M U N I T Y  &  
S O C I A L  S E R V I C E S

P R O D U C T I O N

L I F E ,  P H Y S I C A L ,  &
S O C I A L  S C I E N C E

T R A N S P O R T A T I O N  &
M A T E R I A L  M O T O R I N G

A R C H I T E C T U R E  &
E N G I N E E R I N G

F O O D  P R E P E R A T I O N  &
S E R V I N G  R E L A T E D

The class of 2022 graduates are about 56% better aligned with future
workforce needs than the 2021 supply (which includes earlier cohorts). 
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Measure outcomes and
direct funding to education
training programs that help
graduates achieve
sustainable careers.

MEASURE OUTCOMES

Create regional 
talent-development goals
and action plans overseen
by a workforce intermediary

CREATE REGIONAL TALENT

Realign the pathways
offered in schools with the
needs of employers.

REALIGN PATHWAYS

Streamline and incentivize
employer participation in
career-connected learning
opportunities.

STREAMLINE & INCENTIVIZE

Ensure education providers
focus on the skil ls that
students and employers
need.

 EDUCATION PROVIDERS
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S U P P L Y  &  D E M A N D :
D I A G N O S I N G  C O L O R A D O ’ S  S K I L L S  &  A T T A I N M E N T  G A P



COMMONSENSEINST ITUTECO.ORG

A  S P E C I A L  T H A N K S  T O  S U P P O R T I N G  P A R T N E R S
W H O  H E L P E D  I N F O R M  T H I S  W O R K
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W E  W A N T  T O  E X T E N D  A  S P E C I A L  T H A N K S  T O  T H E
W A L T O N  F A M I L Y  F O U N D A T I O N  F O R  T H E I R  S U P P O R T

A N D  P A R T N E R S H I P  O N  T H I S  P R O J E C T .


